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New Workplace Giving Program from ClassWish.org Helps Companies Improve Schools and Build Employee Satisfaction—At No Cost
ClassWish.org makes it easy and tax-efficient for employees to support their own child’s school or classroom.  Its workplace giving program also lets companies improve education and increase employee satisfaction—at no cost to the company.  

(New York, NY  March 14, 2010)  The same convenience and tax-efficiency that attract more than $5 billion a year of donations through workplace giving (payroll deduction) programs is now available to employees who want to support their own child’s (or other favorite) school or classroom.  
Companies can improve education and increase employee satisfaction—at no cost to the company—simply by letting employees know of ClassWish.org and offering its workplace giving program.  
“Businesses rely on an educated workforce,” said Patrik Silen, chairman of ClassWish.org, “so it is no surprise that many of them support education.  Until now, however, it has been too challenging for businesses or individuals to identify and address needs in particular schools and classrooms.  ClassWish.org’s easy solutions for teacher Wish Lists, workplace giving, matching gifts, and adopted schools fill that need.”  
The problem ClassWish addresses is one that undermines education for many of the 56 million schoolchildren in the United States:  few of the 125,000 K-12 schools have enough money for supplies and equipment.  Books, computers, art supplies, musical instruments, science equipment, sports equipment, and even paper are all in short supply.  
Further, the financial burden on 3 million public school teachers who spend an average of a thousand dollars a year of their own money on classroom supplies is a leading cause of teacher attrition; 50% of teachers leave the profession in their first five years.  
As bad as the situation already is, devastating government budget cuts are making the situation even worse.  
Today, many schools rely on parents and students who spend their time peddling cookie dough, wrapping paper, and other school fundraising products.  However, these sales are so burdensome that 64% of elementary principals surveyed said they would cease participating in them if they could.  These product sales are also an inefficient way to support schools: they are not tax-deductible; they are not matched by employers; and less than half the money actually goes to the schools.  
About ClassWish.org

ClassWish.org (http://ClassWish.org) uses the internet to provide an easier, more rewarding and more efficient way for schools and teachers to attract the support they need.  Teachers and PTA/PTO leaders post Wish Lists of needed resources, as easily as shopping online.  Parents, businesses, alumni and others can see exactly what their children’s (or other favorite) classrooms need and make tax-deductible contributions to help.   
The ClassWish.org workplace giving program allows companies to write a single check for the contributions of all its employees.  The full amounts are credited to the employees’ ClassWish accounts, from which they can fund the school, teacher and resources of their choice.
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